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ABSTRACT

This research on the quality of working life of employees at an industrial factory in Chachoengsao Province
Objectives: (1) to study the quality of working life of employees of an industrial factory in Chachoengsao Province;
(2) to compare the quality of working life of employees of an industrial factory in Chachoengsao Province by gender,
age, income and work experience. work of employees of an industrial factory in Chachoengsao Province. Findings

were as follows:

1. Quality of working life of employees at an industrial factory in Chachoengsao Province Overall and
each aspect is at a high level in every item. In order, namely, control or freedom of action. Social participation

acceptance Person's progress and development and in terms of receiving rewards for work.

2. Employees of an industrial factory in Chachoengsao Province Most are female Age between 31-40
years old, bachelor's degree Having average monthly income between 25,001 -35,000 baht and working in the

organization between 6-10 years, the quality of working life is not significantly different at the .05 level.



Employees at an industrial factory in Chachoengsao province with different sexes. There was no significant
difference in quality of working life in general and in each aspect at .05 level, and when classified by age, there
was no difference in quality of working life overall and in each aspect was not different at Level of significance .05
and when classified by income The quality of working life in all aspects differed at the significance level of .05 and
classified by different working age. The quality of working life as a whole and the aspect of receiving rewards from
work differed at the significance level of .05 and different working age. Quality of life in working in the control or
freedom of work acceptance There were no significant differences in social participation and progress and

development at the .05 level.

Keywords: quality of work life, quality of life
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