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Abstract

The study of motivating factors affecting job/career selection decision of Faculty of Engineering students,
Kasetsart University during the COVID-19 crisis are as follows:

1) To study job selection decisions 2) To study motivating factors affecting job selection decision 3) To
statistically compare job selection decisions distinguished by personal factors 4) To study relation of motivating
factors affecting job selection decision

The population that was used as the sample group in this study is Faculty of Engineering 4" year students
at Kasetsart University. Using purposive sampling to be calculated by Yamane formula to derive at the rounded up
number of 200 sampling respondents. Likert scale questionnaire, with reliability of 0.997, were employed as
research instrument. Questionnaire distribution were done purposively and conveniently to selected is Faculty of
Engineering 4th year students via direct mailing and also via google platform to collect data. The data were analyzed
using statistical values, percentage frequency, mean, and standard deviation the statistics were used for the data
analysis. t-Test, One-Way Analysis of Variance (ANOVA), and Multiple Regression

The results showed that

1) The results showed that respondents had a high level of quality in engineering job/career selection
decision (f= 4.20). 2) The level of motivating factors for job selection the overall aspect was at a good level (.f=
4.07) . 3) In demographic aspect, only engineering majors significant differences. Other factors had no differences.
4) The results of multiple regression analysis between motivation factors related to job selection decisions was
found that the correlation was at a high level. (R=0.755) with the predicting power percentage (R?) = 55% and can

derive at the unstandardized coefficient equation as Y = 1.046+ 0.293x,+ 0.126x,
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